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Support Grows for Inclusion@Work

43% of workers strongly @ LGBTIQ+ workers were

support their organisation taking most likely to be strongly

action to create a workplace 59% supportive — 59%, up from
43% which is diverse and inclusive — 50% in 2017

up from 37% in 2017

Male workers were least Only 3% oppose or

likely to be strongly strongly oppose their

supportive — 38%, though organisation taking action —
38% they also had one of the 3% the same as in 2017

greatest increases in strong

support, up from 31% in 2017

Inclusion@Work SATISEACTION.
Benefits EVERYONE Overall, how satisfied are you

with your job (% very satisfied)
In organisations taking action to
create a more diverse and inclusive
workplace, a sltmllar pr9portlon CONNECTED:
of workers with and without | am accepted by my co-workers
disability were very satisfied with (% strongly agree)
their jobs — and significantly more
satisfied than workers with and

: : TR faat PROGRESSING:
without disability in organisations | have the same opportunities

where no action was being taken. as anyone else of my ability/
experience (% strongly agree)

31

This was also the case for
how accepted workers felt
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. INACTIVE Organisations in ACTIVE Organisations
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The State of Inclusion

In 2019, while Inclusion@\Work continues to matter to Australian workers, benefits everyone
(not just people from target or minority groups), and boosts employee performance and wellbeing,
some employees experience much less inclusion and more exclusion than their colleagues.

Aboriginal and/or Torres Strait Islander Workers
RESPECTED: | have to hide or change who | am to fit in at work i 29
(% agree/strongly agree)
EXCLUSION: | have personally experienced discrimination and/or harassment \\\\\\\\\“ 48
in the past 12 months (% yes)
EXCLUSION: | have been ignored by people at work or treated as if | didn't exist \\\\\\\\\‘ 42

(% sometimes, often, always)
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I Aboriginal and/or Torres Strait Islander Workers [l Non-Indigenous Workers ‘

Workers with Disability

RESPECTED: | am treated as a valued and respected member \\\\\\\\“ 69

of my team (% agree/strongly agree)

EXCLUSION: | have personally experienced discrimination and/or harassment \\\\\\\\“48

in the past 12 months (% yes)

EXCLUSION: | have been ignored by people at work or treated as \\\“ 40
24

if | didn’t exist (% sometimes, often, always)
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Lesbian, Gay, Bisexual, Transgender, Intersex, and/or Queer Workers
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RESPECTED: | have to hide or change who | am to fit in at work
(% agree/strongly agree)

EXCLUSION: | have personally experienced discrimination and/or
harassment in the past 12 months (% yes)

EXCLUSION: People have made incorrect assumptions about my abilities
because of my age, culture/ethnicity, disability, gender, Indigenous
background, or sexual orientation (% agree/strongly agree)

¥ LGBTIO+ Workers [l Non-LGBTIQ+ Workers ‘






