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DCA’s 2026 Inclusion at 
Work Week: Blog Tips and 
Guidelines 
Blogs are a great way to raise awareness about workplace diversity and inclusion. DCA regularly 
publishes blogs to share information, educate, and mark significant days around key diversity 
dimensions. 

Your organisation can celebrate Inclusion at Work Week by sharing blogs with your employees and 
stakeholders to draw attention to D&I-related issues, campaigns, and resources - or to simply 
highlight all the great work your organisation is doing to enable a more diverse and inclusive 
workplace. At the end of this document is a list of DCA blogs you are also welcome to share 
(including attribution). 

How to get started: 
• Start with purpose: think about what message you would like to highlight in your blog – 

what is its purpose? A few examples include raising awareness, prompting action, 
educating, sharing best practice tips, sharing a lived experience perspective, or a 
combination of all the above. 

• Choose a topic: you may like to focus on a specific diversity topic that you believe your 
workplace would benefit from learning more about. See DCA’s resources page for examples 
of different diversity dimensions for inspiration. 

• Add perspective: if you have a colleague within your organisation or a partner organisation 
who has lived experience of the topic you would like to highlight, you can ask them if they 
would feel comfortable writing a blog or sharing some quotes about their experiences in a 
workplace context. You can also do a call-out to your colleagues asking if anyone has a D&I 
topic they’d like to write about or have highlighted. 

• Be evidence-led: We encourage you to support your blogs with factual information and 
research from trustworthy sources, ensuring the sources are correctly referenced. Try 
DCA’s resources and research for evidence-based facts and guidelines. Even lived 
experience blogs can benefit from including statistics and references to reinforce their 
message. 

https://www.dca.org.au/resources/di-planning/di-days-dates
https://www.dca.org.au/resources
https://www.dca.org.au/resources
https://www.dca.org.au/research


                                     
 

 2 
Diversity Council Australia 

Email: inclusionatworkweek@dca.org.au 

  

You’re also welcome to share links to DCA’s blogs to raise awareness during Inclusion at Work 
Week. 

Please let us know if you create a blog for IAWW by sending an email to comms@dca.org.au so 
that we may feature your blog in a potential case study.  

Here are a few key highlights from our many blog posts: 
• From complaint to prevention: responding to psychosocial hazards before harm escalates 

• Hiding in Plain Sight: It’s time to disrupt ageism at work 

• Three ways workplaces can prevent harm by supporting bystander action 

• Neurodiversity at work: why language matters 

• Why cultural intelligence matters now more than ever in the workplace 

• Courage Over Comfort: Building Racial Literacy at Work 

• LGBTIQ+ workers still face exclusion at work. Here’s what employers can do 

• Breaking the class ceiling: why social class is a D&I issue 

• Intersectionality is essential to meaningful inclusion. Here’s how to do it right 

• From acknowledgment to action: How organisations can support truth-telling 

See more blog examples on our website. 

Blog attribution: Include attribution text and hyperlink back to the original blog on DCA's 
website when sharing online. 

Example: Blog [insert blog link] originally published by Diversity Council Australia (DCA). For 
more insights on workplace diversity and inclusion, visit www.dca.org.au. 

Research attribution: Formal attribution to DCA and consent is required where references to 
DCA research material are in a written format. Citing DCA as a source will suffice where the 
reference is made in a verbal format. Contact research@dca.org.au to seek consent. 

Example: Diversity Council Australia (R D’Almada-Remedios, E Tynan and D Wu), 
Inclusion@Work Index 2025–2026, Diversity Council Australia, Sydney, 2026. 

mailto:comms@dca.org.au
https://www.dca.org.au/news/blog/from-complaint-to-prevention-responding-to-psychosocial-hazards-before-harm-escalates
https://www.dca.org.au/news/blog/hiding-in-plain-sight-its-time-to-disrupt-ageism-at-work
https://www.dca.org.au/news/blog/hiding-in-plain-sight-its-time-to-disrupt-ageism-at-work
https://www.dca.org.au/news/blog/how-workplaces-can-support-bystander-action?
https://www.dca.org.au/news/blog/neurodiversity-at-work-why-language-matters
https://www.dca.org.au/news/blog/why-cultural-intelligence-matters-now-more-than-ever-in-the-workplace
https://www.dca.org.au/news/blog/courage-over-comfort-building-racial-literacy-at-work
https://www.dca.org.au/news/blog/lgbtiq-workers-still-face-exclusion-at-work-heres-what-employers-can-do
https://www.dca.org.au/news/blog/breaking-the-class-ceiling-why-social-class-is-a-di-issue
https://www.dca.org.au/news/blog/intersectionality-is-essential-to-meaningful-inclusion-heres-how-to-do-it-right
https://www.dca.org.au/news/blog/from-acknowledgment-to-action-how-organisations-can-support-truth-telling
https://www.dca.org.au/news
http://www.dca.org.au/
mailto:research@dca.org.au
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