DCA’s 2026 Inclusion at Work Week: Media Release Template
Date/Embargo
[Organisation name] celebrates Inclusion at Work Week 2026!
[Organisation name] is proud to join workplaces across Australia in celebrating Inclusion at Work Week (16 – 20 November 2026), recognising the people, initiatives and workplace practices that help create more inclusive organisations and stronger communities.
[Insert details about your organisation’s key initiatives supporting diversity and inclusion in your workplace or focus on a specific initiative or project your business is particularly proud of! You can also highlight any events or activities planned for Inclusion at Work Week, including participation in the social media campaign.]
Inclusion at Work Week is a nation-wide initiative led by Diversity Council Australia (DCA) to highlight the positive impacts of workplace inclusion and celebrate the efforts of organisations across Australia toward building more inclusive and diverse workplaces where everyone can thrive.
[Name of organisation leader or D&I manager] said [organisation name] is thrilled to be participating in Inclusion at Work Week 2026.
[Insert an inspiring quote from a leader in your workplace explaining why diversity and inclusion is important to your organisation.]
Research shows that workplace inclusion has measurable benefits for organisations and the communities they serve. DCA’s most recent Inclusion@Work Index shows workplace inclusion is much more than a “feel good” exercise – it creates safer and more respectful work environments that boost employee wellbeing, fuel performance and minimise risk. Plus, workers in inclusive teams are:
· four times less likely to leave their organisation
· three times as likely to work extra hard
· seven times more likely to be innovative
· four times more likely to provide excellent customer service.
Last year, hundreds of organisations across Australia came together to share stories, celebrate progress and inspire action, and this year promises to be just as impactful.
[Organisation Name] encourages other organisations, employees and leaders to join the conversation and demonstrate their commitment to inclusion by participating in Inclusion at Work Week activities and sharing their stories using #InclusionAtWorkWeek.
To learn more about Inclusion at Work Week and how to get involved, visit: www.dca.org.au/inclusion-at-work-week
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